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Introduction  

  

This policy has been updated based the school’s work on anti-bullying over the past several years. It 

is designed to involve parents, governors, staff and pupils in recognising and acknowledging bullying 

behaviour, dealing with it consistently and making future bullying incidents less likely.  

At Old Park we try to have a fair and positive approach to behaviour that encourages the children to 

be kind towards each other. We have a well-established system of rewards and stepped sanctions, 

which deals with the choices made by our pupils. 

We do recognise that even with our efforts bullying will sometimes happen and that we have to do 

all we can to prevent it and take action when it occurs. 

What is bullying? 
Government guidance states that bullying is: 

‘Behaviour by an individual or group usually repeated over time, that  

intentionally hurts another individual or group either physically or emotionally.’ 

 At Old Park we have agreed the following definition of bullying: 

 It is deliberately hurtful behaviour. 

 It is repeated and may happen over a period of time.  (STOP - several times on purpose.) 

 It is difficult for those being bullied to defend themselves due to  

an imbalance of power. 

Bullying can take the form of: 

 Physical abuse - being punched pushed or hurt; made to give up money or belongings; 

having property, clothes or belongings damaged; being forced to do something they don’t 

want to do 

 Verbal abuse - name calling; being teased in a nasty way; called gay (whether or not it’s 

true); insulted about their race, and insulted in other ways. 

 Indirect abuse - deliberately leaving someone out of a friendship group or activities, 

spreading nasty stories about them. 

 Electronic - known as ‘cyber bullying’; for example, via mobile phones (text messages, calls) 

and computers (e-mails, chat rooms, webcam, social networking sites.) 

The Aims of the Policy 
1. To ensure the safety and happiness of all our pupils. 

2. To promote educational achievement and enjoyment. 

3. To promote positive, helpful behaviour at all times. 

4. To achieve our vision of being an effective caring school. 

5. To maintain a school ethos to enhance and develop self-esteem. 



  
 

6. To provide the children with strategies and skills, to enable them to deal with problems of a 

bullying nature, which may arise not only in school but also during later life and outside 

situations. 

Bullying can happen to any children, even the confident outgoing ones. It can happen any time in or 

out of school. There may be times that is more likely to happen, such as when children are starting a 

new school or a time of family crisis.  

Bullying will not be tolerated at this school. It is everyone’s responsibility to prevent it happening 

and this is most likely to be achieved if everyone adheres to the school policy. 

School strategies to minimise bullying    

1. All teachers will talk to the children about bullying at least once per term. 

2. Appropriate resources will be available in school (literature, videos, and drama groups). All 

pupils will receive a copy of the ‘Beat the Bullying Blues’ pupil guide. 

3. Through assemblies, RE, PSHE, SEAL and ‘focus’ weeks we will raise pupils’ awareness in all 

aspects of bullying.  

4. All areas of our curriculum and structured dinnertimes offer opportunities to develop co-

operative behaviour, reinforcing the need to consider others. This is also embedded in the 

school rules (Appendix 2) 

5. In the event of an incident of bullying taking place, the school will: 

 Stop the act of bullying immediately. 

 Be seen to support those pupils who are bullied. 

 Be seen to help change the bully’s behaviour. 

 Take bullying seriously and find out the facts of any incident - see  

procedures for investigating incidents. 

 Record incidents of bullying in a consistent way that allows for monitoring of 

behaviour.  

6. Be equally concerned about bullying on the way to and from school.  

7. Discuss with and involve children in setting agreed class and school rules. 

8. Request help from outside agencies such as educational psychologists where necessary.  

9. Keep a register of vulnerable pupils and provide 1:1 or small group interventions where 

appropriate e.g. ZAP, SEAL. 

10. Involve the police where necessary. 

11. Regularly provide information to parents on how to support our anti-bullying work. Provide 

workshops at Parents evening once a year on  

preventing ‘cyber bullying’ and safe use of the internet. 

12. Support National Anti-Bullying week every year and renew our pledge to the DCFS Charter 

for Action. 

13. Provide training for Y6 pupils as Peer Mentors / Playground buddies to work in Foundation 

Stage and KS1 at lunchtimes. 

14. Encourage ‘active play’. Also to have a ‘zoned’ playground with a designated quiet area. 

Training for lunchtime supervisors. 



  
 

15. Rota at playtimes and lunchtimes for different playgrounds to keep similar ages of pupils 

together. 

16. Positive rewards for children who display friendly behaviour (Yellow cards, Silver book) or 

who report bullying e.g. don’t become a bystander. 

17. Annual survey of pupil views on how safe they feel from harassment and bullying. Results 

discussed at SMT and appropriate action plan drawn up. 

18. Support provided for individual pupils who use bullying behaviour. 

19.  To review policy and practice regularly. 

20. Provide regular staff awareness raising and training on Anti-bullying  

issues. 

Procedures for investigating incidents  
Staff are always alert to signs of distress in pupils. If bullying is suspected, witnessed or reported we 

recommend these guidelines be followed: 

 Make sure the child is safe 

 Choose a suitable time and place to discuss the incident/your concerns 

 Listen carefully - reassure the child that it will be dealt with as soon as possible 

 Gather all relevant evidence from all those involved. If more than one child is involved talk 

to them individually. 

 Remember to ask open questions 

 Ask the victim/bully to record the events in writing (whenever possible age/ability 

permitting) 

 Feedback to parents, class teachers etc. about outcomes or actions taken 

 Report to Head teacher or Deputy for incident to be recorded in the Significant Incidents log. 

 

5 key points 
 Never ignore suspected bullying 

 Don’t make premature assumptions 

 Listen carefully to all accounts - several pupils saying the same doesn’t necessarily mean 

they are telling the truth 

 Adopt a ’problem-solving’ approach which moves pupils on from justifying themselves. 

 Follow-up repeatedly, checking bullying has not resumed. 

 

Remember that the action we take is aimed at making the bullied child feel better. 

Guidelines for listening to victims, witnesses and bullies 
1. Take a non-blame stance. “I understand there has been a problem.” 

2. Request information. “What happened?” 

3.  Move forward. “That’s probably enough about it for now; I think I’ve got all the information 

I need.” 



  
 

4.  Resolve conflict. “What can you do to improve things?” “What do you  

suggest happens next?” 

5. Agree action (if necessary) e.g. an apology or loss of privileges. 

a. Arrange a time to follow up and monitor - “We will meet in __ days time to check 

you are alright / the situation has improved” etc. 

b. Review - “Can you tell me how you’ve been getting on?” 

 Working with Parents 

 Watch for signs of distress in your child. 

 Try to establish ‘the facts’ and write down any key details (e.g. who, when, where) before 

you approach the child’s teacher. 

 Try to stay calm. Remember the school may not even be aware that an  

incident has taken place. Make an appointment to see the child’s teacher or the Head 

teacher. 

 Take an active interest in your child’s social life. Discuss friendships, how playtime is spent 

and their journeys to and from school. 

 Do not encourage your child to hit back; it will only make matters worse. Encourage your 

child to recruit new friends. A child who has friends is less likely to be bullied.  

 Don’t get angry and threaten to sort the bully out (even though you may feel that way.) 

Parents will be informed of incidents of bullying whether they are the parents of the victim or the 

bully. They will be invited into school to discuss the incident and any follow up action to be taken. 

Monitoring  
Monitoring with regard to information about incidents of bullying and how they were resolved 

should take place: 

 In the short term e.g. within a few days then a few weeks - to ensure appropriate action was 

taken and to check for effectiveness e.g.  behaviour / situation has improved for isolated 

incidents. 

 In the long term - to identify potential patterns and trends to judge whether the policy is 

having a real impact e.g. incidences of bullying decreasing or changing in nature. 

 Monitoring of individual incidents will be undertaken by the person who dealt with the 

incident. The SMT will monitor incidents in the ‘Serious Incidents and Behaviour Log’ every 

half term.  

 


